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Medical and Dental Insurance Plans

The University provides full-time employees and their dependents with medical and dental plan options. For employees hired
on the first calendar day of a month, coverage will begin immediately. For employees hired after the first calendar day of a
month, coverage will begin the first of the month following hire date. (IWU does not offer COBRA continuation benefits
when employment ends.)

Vision Insurance
The University provides full-time employees and their dependents with an optional vision plan. In addition to an annual eye
exam, coverage includes benefits for glasses (every 24 months) and lenses/contacts (every 12 months).

Flexible Spending Accounts

The University offers a flexible spending account program to allow employees to pay for eligible expenses on a before-tax
basis. Employees may establish flexible spending accounts to pay for unreimbursed medical expenses and/or dependent care
expenses.

Health Savings Account

The Gold medical plan option is a high-deductible health plan (HDHP). It provides employees with a health savings account
(HSA). During 2020, the University will contribute $500 into the HSA for employee-only coverage on the HDHP ($1000 for
employee-plus coverage). In addition to IWU’s contribution, employees can contribute to the HSA on a before-tax basis.
This account can be used to reimburse employees for out-of-pocket medical expenses.

Life Insurance Plan
Group life and accidental




Tuition
Illinois Wesleyan University
e Upon hire, full-time employees may register for one course per semester at IWU without tuition charge. (Supervisor
approval is required.)
e Upon hire, dependents of full-time employees may enroll at IWU as full-time students without tuition charge,
provided they are accepted through the regular admissions process.

CIC-Tuition Exchange Program

Full-time employees and their dependents are eligible to apply to the Council of Independent Colleges Tuition Exchange
Program (CIC-TEP). The CIC-TEP is a network of over 350 colleges and universities willing to accept, tuition-free, students
from families of full-time employees at other CIC-TEP institutions.

The Tuition Exchange

Full-time employees and their dependents are eligible to apply to the Tuition Exchange (TE). TE is a network of over 600
colleges and universities willing to accept students from families of full-time employees at other TE institutions tuition-free or
at significantly discounted tuition rates. The export selection process is a weighted lottery based on the employee’s length of
service as a full-time employee at IWU.

* Tuition is awarded to the student as a scholarship.

Vacation
Exempt and Nonexempt Staff: Employees accrue vacation each pay period at the rate of four weeks per year. (Vacation is
prorated for employees working less than 37.5 hours per week and/




DEFINITIONS

Full-time employee:

« A staff employee is considered to be a full-time employee if he/she normally works at least 30 hours per week for a
minimum of 9 months per year.

- Exempt Staff: Employees who, because of their position duties and responsibilities and level of

decision-making authority, are exempt from the overtime provisions of the Fair Labor Standards Act
(FLSA).

- Nonexempt Staff: Employees who, because of the type of duties and the level or nature of work
performed, are not exempt from the overtime and minimum wage requirements of the FLSA.

e A faculty employee is considered to be a full-time employee if he/she is contracted to teach at least four and one-half
(4.5) course units for a minimum of nine months per year.

Dependent:
e Spouse or domestic partner of a full-time employee
e Dependent children (under age 26) of a full-time employee or his/her domestic partner



